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About Eltham Church of England Primary School

Eltham Church of England Primary School, located in the heart of Eltham (SE9), has been 
serving its community since 1814. As a voluntary aided school with a strong ChrisIan 
ethos, Eltham is commi9ed to providing excellent educaIon in a nurturing and inclusive 
environment. Our school is two form entry and welcomes children aged 3 to 11, offering 
both nursery and primary educaIon.  We are proud of our rich history and vibrant 
present.
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Our Church

Our school maintains close 
links with St John the 
Bap1st Church and the 
wider Eltham community. 
The school’s partnership 
with families, the parish 
church, and local 
organisaIons enriches the 
educaIonal experience and 
supports the development 
of every child. The school 
celebrates its mulIcultural 
community and encourages 
respect for all faiths and 
backgrounds.



Ethos, Vision and Values

Love - Resilience - Forgiveness - Understanding - Enthusiasm - Respect

Ethos, Vision, and Values  

The school’s vision is rooted in the biblical call to “Act Justly, Love Mercy, Walk Humbly with Your God” 
(Micah 6:8). This vision shapes every aspect of school life, encouraging children to develop academically, 
socially, and spiritually. Eltham’s values - Love, Resilience, Forgiveness, Understanding, Enthusiasm, and 
Respect - are woven into the curriculum and daily interacIons, fostering a culture where every child is 
empowered to achieve their highest potenIal.  

Eltham seeks to serve its community by ensuring excellent educaIon in a ChrisIan seeng. The school 
provides a sImulaIng learning environment that prepares students to be acIve, responsible members 
of society, valuing the rich diversity of cultures they encounter. CollecIve worship and prayer are 
central to school life, and the school is commi9ed to meeIng the learning, social, and personal needs 
of all its students through a broad and engaging curriculum. 

The school builds ChrisIan values into its ethos and teaching in order to provide an excellent academic, 
social and spiritual educaIon, preparing children for a responsive and contribuIve role in society. 

We do this by:  
• PromoIng and modelling ChrisIan values within the school thereby encouraging personal integrity, 

consideraIon for others and understanding different viewpoints 
• Offering an exciIng curriculum, planned appropriately to be accessible to all, which enables all 

children to develop a posiIve self-image, achieve well and develop a love of learning 
• CelebraIng and valuing our school as a mulI-cultural community 
• PromoIng effecIve problem-solving, communicaIon and thinking skills 
• CreaIng strong links between school, home, our parish church and the local community
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Our Recent Achievements

Academic Excellence 
Outcomes in 2025 demonstrate consistently high a9ainment across the core curriculum, with parIcularly 
strong performance in reading, mathemaIcs and grammar, punctuaIon and spelling. 
At the end of Key Stage 2, 83% of pupils achieved the expected standard or higher in reading, wriIng and 
mathemaIcs combined, above the naIonal average of 62%. 
Reading outcomes are a significant strength of the school, with 92% of pupils meeIng the expected 
standard (naIonal: 75%) and 56% achieving the higher standard (naIonal: 33%). 
MathemaIcs a9ainment is also strong, with 93% reaching the expected standard (naIonal: 74%) and 
41% achieving the higher standard (naIonal: 26%). 
Grammar, punctuaIon and spelling results are excellent, with 93% of pupils meeIng the expected 
standard (naIonal: 73%) and 56% achieving the higher standard (naIonal: 30%). 
WriIng outcomes remain secure, with 88% of pupils reaching the expected standard. 

Awards and Community Recogni1on 
• In 2025, the school achieved Eco-Schools Green Flag status. This award recognises the work of the Eco 

Commi9ee, established in July 2024, which has driven iniIaIves to make the school more 
environmentally responsible and to promote reduce, reuse and recycle both in school and at home. 

• In June 2025, the school received a Gold CerIficate from the London Children’s Flower Society 
following a judging visit to our Edible Playground. The award recognised the quality, care, and overall 
presentaIon of the garden, reflecIng the collecIve efforts of pupils, staff, and families. 

• In 2018, Eltham Church of England Primary School received the Eltham Society Award for the 
restoraIon of its historic building and improvements to faciliIes, including new classrooms and play 
areas. The award recognised the school’s imaginaIve design and contribuIon to the quality and 
appearance of Eltham’s built environment. 

Ofsted Ra1ng 
Our last inspecIon took place in November 2022, and our overall outcome of the inspecIon was rated 
as “Good” with “Outstanding” for behaviour and aetudes. The school is recognised for its high 
standards in academic achievement, personal development, and leadership. Pupils are proud of their 
school, and relaIonships among staff, students, and families are excepIonally strong. 
The full report can be read at: InspecIon Report: h9ps://files.ofsted.gov.uk/v1/file/50200952

“Leaders’ high expecta1ons 
mean that pupils learn the 
importance of rou1nes, listening 
and working hard, right from 
Nursery. Pupils respond to these 
expecta1ons. They behave 
excep1onally well’’

https://files.ofsted.gov.uk/v1/file/50200952
https://files.ofsted.gov.uk/v1/file/50200952
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Our Recent Achievements

SIAMS 

Eltham Church of England Primary School was 
inspected under the Statutory InspecIon of 
Anglican and Methodist Schools (SIAMS) framework 
in November 2025 and was judged to be living up 
fully to its foundaIon as a Church school, enabling 
pupils and adults to flourish. 

Inspectors recognised a clear and deeply embedded 
ChrisIan vision, rooted in Micah 6:8, which shapes 
daily life, relaIonships and decision making across 
the school. The vision is described as dynamic and 
pracIcal, forming the foundaIon for the school’s 
strong commitment to inclusion, service and 
compassion. Governors and leaders were praised 
for ensuring the vision sits at the heart of strategy, 
curriculum and culture, and for their visible 
presence and accessibility within the school 
community. 

The curriculum was idenIfied as a significant 
strength, enabling the ChrisIan vision to be lived 
out through learning and supporIng the academic, 
social and spiritual development of all pupils, 
including those with addiIonal needs. CollecIve 
worship was highlighted as engaging, inclusive and 
thoughnully designed, providing pupils and adults 
with a strong sense of belonging, peace and 
purpose. 

The inspecIon noted the school’s outward-looking 
culture and strong focus on jusIce and 
responsibility, with pupils demonstraIng a deep 
understanding of inequality and a genuine 
commitment to acIng justly and loving mercy. 
RelaIonships across the school were described as 
warm, respecnul and authenIc, with a notable 
generosity in the way adults work together and 
strong partnerships with the local church and 
diocese that enhance the wellbeing of pupils, 
families and staff.
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SDBE

The Southwark Diocesan Board of Educa1on is proud to support 99 schools and academies, colleges 
and universiIes across our diverse and vibrant Diocese. 

Church schools are for everyone. Our vision for educaIon in our schools and academies, colleges and 
universiIes reflects the wider Anglican concern for the well-being of everyone entrusted to our care. 

The outworking of our ChrisIan faith, idenIty and ethos is to serve the needs of young people and 
their families in the community as a whole. This has been the commitment of our Church Schools 
since their foundaIon, and will conInue to be so, by God’s Grace, into a hopeful future. 

The SDBE staff team are dedicated to providing excellent training, professional advice, resources, 
guidance and pastoral support. We aim to ensure that our school leaders, governors and chaplains are 
equipped to give the 35,000 young people in our care the best possible educaIon and life chances. 

SIAMS and OFSTED inspecIon outcomes place us as one of the highest performing Diocesan Boards of 
EducaIon naIonally, with our diocesan schools’ performance consistently above naIonal averages.
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What we love about our school

“What makes Eltham C of E Primary truly 
special are our children. Every day, they are 
at the heart of everything we do. They are 
curious, enthusias?c, and full of poten?al, 
and I’m constantly inspired by their 
individuality and the joy they bring to 
learning. Our school is a vibrant, nurturing 
community where children feel valued, 
supported, and heard. Beyond the classroom, 
we are deeply connected to our local 
community, which shares our commitment to 
helping every child flourish. From the church 
to local businesses, the food bank, and even 
Eltham Fire Sta?on, we value the 
partnerships that enrich our school life. This 
sense of belonging extends to our staff team 
too. Over my 12 years here, I’ve seen many 
changes, but what has remained constant is a 
suppor?ve, collabora?ve team en?rely 
dedicated to the children. It’s this shared 
purpose and strong community spirit that 
make Eltham C of E such a wonderful place to 
work and grow.” 

EYFS Phase Lead and Staff Governor 
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Our Loca1on

The Royal Borough of Greenwich (RBG) situated in southeast London is an exciIng place to live and 
work. A key theme of the Children and Young People Plan is ’Greenwich, a great place to grow up’. An 
outstanding area of Greater London, best known for its world-class a9racIons, royal connecIons, rich 
history, ground-breaking architecture, vast parks, riverside locaIon and much more. All Royal Greenwich 
schools belong to the Greenwich Learning Partnership, which provides a wide range of curriculum and 
staff development opportuniIes. Our Church of England schools also work in close partnership with one 
another. 

Around 254,000 people live in the borough, 68% of whom are of working age and 24.1% are of school 
age. The borough benefits from a diverse mulIcultural society with over 90 languages spoken. There are 
currently 53 maintained schools in the RBG. Of which 42 are community schools, consisIng of 32 
primary (including 1 primary special), 4 maintained nursery schools and 6 secondary (including 2 
secondary special). The borough benefits from 18 Voluntary Aided maintained schools, of which 7 are 
Church of England schools (6 primary and 1 all-through) and 8 are Roman Catholic schools (7 primary 
and 1 secondary). In addiIon, there are 37 Academies (22 primary, 12 secondary (including 1 secondary 
special), 2 all-through special and plus a 16-19 provider), 11 Independent and 4 Free Schools. Outcomes 
at Key Stage 2 are in the top quinIle of local authoriIes in England and outcomes at GCSE are above 
naIonal average. 

Eltham Church of England Primary School is well posiIoned in the heart of Eltham, just a short seven 
minute walk from Eltham staIon. From here, regular mainline services provide direct access to central 
London, including Cannon Street, Waterloo East, Charing Cross and London Bridge, making the school 
easily accessible for staff commuIng from across London and Kent. 

The school sits just off Eltham High Road, with a wide range of local ameniIes close by and strong bus 
connecIons running along the High Road and surrounding routes. These include direct services to 
Woolwich, providing straighnorward access to the Elizabeth line and onward connecIons across east and 
west London. The area is also well served by local road links, with the South Circular and A20 within easy 
reach, supporIng travel by car from neighbouring boroughs. 

Overall, the school benefits from a combinaIon of strong rail, bus and road connecIons, while remaining 
rooted in a well-established local community.
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Your Applica1on

To apply for this vacancy please email schools.hr@bexley.gov.uk to request an applicaIon pack. 

Completed applicaIon forms should be emailed to schools.hr@bexley.gov.uk for the a9enIon of 
Danielle Reed, HR Advisor. 

The closing date for applica1ons is Monday 23 February 2026. Interviews are scheduled for 11 & 12 
March 2026.  We reserve the right to close adverts earlier than the closing date. 

Only applicants shortlisted for interview will be contacted. References will be requested for shortlisted 
applicants prior to interview. Shortlisted applicants will be required to complete and return a Self-
Disclosure form prior to interview. 

Online Searches will be carried out on shortlisted applicants prior to interview. Any concerns will be 
discussed with candidates at interview. Further veeng checks including an enhanced DBS, incorporaIng 
a check of the Children’s Barred List, will be undertaken on provisional offer. 

It is important that you complete all secIons of the applicaIon form and that you provide full 
informaIon in each secIon. You are asked to tabulate your experience and addiIonally to submit a 
le9er seeng out the main points of your applicaIon. CVs will not be accepted. 

School Tours 

Please contact our school Business Manager, Liz, to arrange this:  
eclarke@elthamce.greenwich.sch.uk  0208 850 1528 

mailto:eclarke@elthamce.greenwich.sch.uk
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Safer Recruitment & Equal Opportuni1es

Safer Recruitment 

Eltham Church of England Primary School is commi9ed to safeguarding and promoIng the welfare of 
all students and expect all staff and volunteers to share this commitment.  

Our selecIon process is based on good pracIce in selecIng the best candidate for the job; ensuring 
equality of opportunity for all applicants whilst deterring and rejecIng those who may be unsuitable 
to work with children. 

We ensure that we have a range of policies and procedures in place which promote safeguarding and 
safer working pracIce across the school. It is expected that candidates should be aware and 
understand their duIes and responsibiliIes in relaIon to child protecIon and safeguarding children. 

Equal Opportuni1es 

Eltham Church of England Primary School is commi9ed to equality and diversity in employment 
pracIce and service delivery. 

Guaranteed Interview Scheme for Applicants with Disabili1es 

As part of our commitment to equaliIes and diversity, we aim to ensure that candidates are not 
prevented from demonstraIng their true abiliIes during the recruitment and selecIon exercise. We 
guarantee an interview to any disabled candidate whose applicaIon meets the minimum essenIal 
criteria for the post.  

We are also commi9ed to make Reasonable Adjustments to our recruitment and selecIon processes, 
where appropriate, this is to ensure that no candidate, whether they have a disability or not, is 
unfairly prevented from demonstraIng their abiliIes and skills. 
 



If you are shortlisted for interview, you will be noIfied of this in wriIng via email. Emails will be sent 
to the email address provided on your applicaIon form. 
  
References 

References will be taken up prior to the interview process and full employment histories may be verified 
as part of our veeng procedures in our on-going commitment to Safer Recruitment PracIces. 
  
Self-Disclosure 

The RehabilitaIon of Offenders Act (1974) (ExcepIons) Order 1975 (Amended) (England and Wales) 
Order 2013 recognises the principle that people who have been convicted of an offence should not, as a 
result, be discriminated against for the rest of their lives and therefore it prohibits discriminaIon in 
employment within defined limits. Some posts are exempt from the Act and these include those 
involving work with children, the elderly, with persons suffering from serious illness, with people with 
disabiliIes and for certain professions where the highest integrity is expected including employment in 
finance, legal, medical and security services. 
  
The post you are applying for is 'exempt' under the Act. You are therefore required to provide details of 
ALL current (unspent) and ‘spent’ convicIons or pending cases, cauIons bind-over orders, reprimands 
and final warnings including dates and sentences. In connecIon with this, applicants shortlisted for 
interview will be provided with a self-disclosure form which must be completed and returned prior to 
interview. 
  
Informa1on obtained through the self-disclosure process will be used to inform the overall 
assessment of an individual’s suitability for the role.  
  
Disclosure forms will only be accessed by those who need to see it as part of the recruitment process 
and will be stored securely and only for as long as necessary.  Disclosure forms of unsuccessful 
candidates will be destroyed. 
Please note: applicants do not need to declare any criminal record informaIon that is ‘protected’ and 
therefore filtered under The RehabilitaIon of Offenders Act 1974 (ExcepIons) Order 1975 (Amendment) 
(England and Wales) Order 2020). Further guidance on whether a convicIon, cauIon, final warning, or 
reprimand is eligible to be filtered can be found at: hQps://www.gov.uk/government/publica?ons/dbs-
filtering-guidance . 
  
Online Searches 

Online searches will be undertaken on shortlisted applicants to review publicly available informaIon that 
would either harm the reputaIon of the school or make an applicant unsuitable to work with children. 
InformaIon that causes concern will be explored with the applicant at interview. 
  
Iden1ty and Right to Work 

We are required to check that a job applicant is allowed to work in the UK before we employ them. You 
will therefore be required to provide evidence of your idenIty and right to work in the UK at interview. 
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What will happen if you are shortlisted?

https://www.legislation.gov.uk/uksi/2013/1198/contents/made
https://www.legislation.gov.uk/uksi/2013/1198/contents/made
https://www.legislation.gov.uk/uksi/2020/1373/contents/made
https://www.legislation.gov.uk/uksi/2020/1373/contents/made
https://www.gov.uk/government/publications/dbs-filtering-guidance
https://www.gov.uk/government/publications/dbs-filtering-guidance
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What will happen if you are offered the post?

Qualifica1ons 

Candidates will be asked to provide evidence of qualificaIons relevant to the role, and in accordance 
with the Person SpecificaIon at interview. 

What will happen if you are offered the post? 

Any offer of employment made will be subject to clearance of appropriate veeng checks in accordance 
with Keeping Children Safe in EducaIon 2025. 
  
Disclosure and Barring Service Cer1ficate 

You will be asked to complete an applicaIon form to obtain a cerIficate of enhanced disclosure from the 
Disclosure and Barring Service, unless we have agreed to accept a previous cerIficate issued and carried 
out a status check using the DBS Update Service which has confirmed there is no addiIonal informaIon 
available since the cerIficate was issued. 
  
Overseas checks 

Individuals who have been a resident overseas for three months or more within the past five years or 
were resident overseas prior to the past five years and working with children or young people or were 
born overseas will be asked to apply for an overseas criminal record check and a “Le9er of Professional 
Conduct” from the professional regulaIng authority in the country (or countries) in which they 
qualified/worked. The applicaIon process for criminal records checks or ‘Le9ers of Professional Conduct’ 
varies from country to country. The Home Office provides guidance on applying for criminal records 
checks for overseas applicants. 
. 
We will also check: 
  

• Whether you are barred from working with children in regulated acIvity, where relevant. It is a 
criminal offence for someone who appears on the Children’s Barred List to engage, or seek or 
offer to engage, in the regulated acIvity from which they are barred; 

  
• Whether you have successfully completed a period of teacher inducIon; 

  
• Whether you are prohibited from working in the teaching profession; 

  
• Whether you are subject to disciplinary sancIons from the GTCE; 

  
• Your qualified Teacher Learning and Skills (QTLS) status with the Society for EducaIon and 

Training, if relevant; and 
  

• That you are medically fit to undertake the role. 

https://www.gov.uk/government/publications/criminal-records-checks-for-overseas-applicants
https://www.gov.uk/government/publications/criminal-records-checks-for-overseas-applicants


28

What will happen if you are offered the post?

Childcare Disqualifica1on 

We are required to ensure that staff and volunteers are not disqualified under the Childcare Act 2006 
and The Childcare (DisqualificaIon) and Childcare (Early Years Provision Free of Charge) (Extended 
EnItlement) (Amendment) RegulaIons 2018.  
  
The regulaIons prohibit anyone who is disqualified under the regulaIons from providing early or later 
years childcare to children under 8 years; or being directly concerned in the management of such 
childcare.  
  
A person may be disqualified through:  
  

1. inclusion on the Disclosure and Barring Service (DBS) Children’s Barred List;  
2. being found to have commi9ed certain violent and sexual criminal offences against children and 

adults which are referred to in regulaIon 4 and Schedules 2 and 3 of the 2018 regulaIons (note 
that regulaIon 4 also refers to offences that are listed in other pieces of legislaIon);   

3. certain orders made in relaIon to the care of children which are referred to in regulaIon 4 and 
listed at Schedule 1 of the 2018 regulaIons;   

4. refusal or cancellaIon of registraIon relaIng to childcare or children’s homes, or being 
prohibited from private fostering, as specified in Schedule 1 of the 2018 regulaIons;  

5. being found to have commi9ed an offence overseas, which would consItute an offence 
regarding disqualificaIon under the 2018 regulaIons if it had been commi9ed in any part of the 
United Kingdom.  

  
The above list is a summary only and the full list of circumstances that disqualify a person are laid out 
in the appendices of the Childcare Act 2006 statutory guidance.  
  
The post you are applying for has been assessed as falling under the remit of the regula1ons. 
Therefore, we are legally obliged to make you aware that you will have a duty to report any relevant 
informaIon (even if the informaIon has been previously considered in relaIon to a DBS check).    
  
Please note: A person will only be required to disclose cauIons issued on or aver 6th April 2007, or any 
youth cauIons for a relevant offence issued on or aver April 2013. This does not apply to convic1ons 
which must be declared irrespec1ve of date.   
  
  
False Informa1on 

Please note that providing false informaIon could result in your applicaIon being rejected or your 
dismissal from employment if you are appointed. The ma9er may also be referred to the police if we 
consider that you may have commi9ed a criminal offence.

https://www.legislation.gov.uk/ukpga/2006/21
https://www.legislation.gov.uk/uksi/2018/794/contents/made
https://www.legislation.gov.uk/uksi/2018/794/contents/made
https://www.gov.uk/government/publications/disqualification-under-the-childcare-act-2006
https://www.gov.uk/government/publications/disqualification-under-the-childcare-act-2006/disqualification-under-the-childcare-act-2006

