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In order to help the Trust in its Equal Opportunities Policy you are asked to provide the following information. This information will only be used to monitor the Trust’s Policy. It will not affect in any way your application for the post. Please mark the appropriate boxes below.  

Disability:
The Equality Act 2010 defines disability as ‘a physical or mental impairment which has a substantial and long-term effect on a person’s ability to carry out normal day to day activities’. Do you consider yourself to have a disability? 
	☐  Yes		   
	☐  No



Gender:
	☐  Female	   
	☐  Male 



Age:
	☐  Under 20
☐  20-29
☐  30-39
	☐  40-49
☐  50-59
☐  60 or over



Ethnic Origin:
	Asian/Asian British
☐  Bangladeshi
☐  Chinese
☐  Indian
☐  Pakistani
☐  Any other Asian background

White
☐  English/Welsh/Scottish/ Northern Irish/British
☐  Irish
☐  Gypsy or Irish Traveller
☐  Any other white background
	Black/African/Caribbean/ Black British
☐  African
☐  Caribbean
☐  Any other Black/African/Caribbean background

Mixed/multiple ethnic groups
☐  White & Black Caribbean 
☐  White & Black African
☐  White & Asian
☐  Any other Mixed/multiple ethnic groups background

Other ethnic group
☐  Arab
☐  Any other background



Religion
	☐  Buddhist
☐  Christian
☐  Hindu
☐  Jewish
☐  Muslim
	☐  Sikh
☐  No religion
☐  Other
☐  Prefer not to say



Sexual Orientation
	☐  Bisexual
☐  Gay Man
☐  Gay Woman/Lesbian
	☐  Straight/Heterosexual	
☐  Other
☐  Prefer not to say




	Declaration

	
I declare that the information given in this application form is true and complete. I understand that if I have given any misleading information on this form or made any omissions, this will be sufficient grounds for terminating my employment.

The information provided by you on this form as an applicant will be stored either on paper records or a computer system in accordance with the Data Protection Act 1998 and will be processed solely in connection with recruitment.

Name 

Signature                                                                                                                                    Date:                     



1


2


image1.png





 


 


1


 


 


 


Equal Opportunities Monitoring Information


 


 


In order to help the Trust in its Equal Opportunities Policy you are asked to provide the following information. 


This information will only be used to monitor the Trust’s Policy. It will not affect in any way your application 


for the post. Please mark the 


appropriate boxes below.  


 


 


Disability:


 


The Equality Act 2010 defines disability as ‘a physical or mental impairment which has a substantial and long


-


term effect on a person’s ability to carry out normal day to day activities’


. Do you consider yourself to have a 


disability? 


 


?


  


Yes


 


 


   


 


?


  


No


 


 


Gender:


 


?


  


Female


 


   


 


?


  


Male 


 


 


Age:


 


?


  


Under 20


 


?


  


20


-


29


 


?


  


30


-


39


 


?


  


40


-


49


 


?


  


50


-


59


 


?


  


60 or over


 


 


Ethnic Origin:


 


Asian/Asian British


 


?


  


Bangladeshi


 


?


  


Chinese


 


?


  


Indian


 


?


  


Pakistani


 


?


  


Any other Asian background


 


 


White


 


?


  


English/Welsh/Scottish/ Northern Irish/British


 


?


  


Irish


 


?


  


Gypsy or Irish Traveller


 


?


  


Any other white background


 


Black/African/Caribbean/ Black British


 


?


  


African


 


?


  


Caribbean


 


?


  


Any other Black/African/Caribbean background


 


 


Mixed/multiple ethnic groups


 


?


  


White & Black Caribbean


 


 


?


  


White & Black African


 


?


  


White & Asian


 


?


  


Any other Mixed/multiple ethnic groups 


background


 


 


Other ethnic group


 


?


  


Arab


 


?


  


Any other background


 


 


Religion


 


?


  


Buddhist


 


?


  


Christian


 


?


  


Hindu


 


?


  


Jewish


 


?


  


Muslim


 


?


  


Sikh


 


?


  


No religion


 


?


  


Other


 


?


  


Prefer not to say


 


 


Sexual Orientation


 


?


  


Bisexual


 


?


  


Gay Man


 


?


  


Gay Woman/Lesbian


 


?


  


Straight/Heterosexual


 


 


?


  


Other


 


?


  


Prefer not to say


 




    1       Equal Opportunities Monitoring Information     In order to help the Trust in its Equal Opportunities Policy you are asked to provide the following information.  This information will only be used to monitor the Trust’s Policy. It will not affect in any way your application  for the post. Please mark the  appropriate boxes below.       Disability:   The Equality Act 2010 defines disability as ‘a physical or mental impairment which has a substantial and long - term effect on a person’s ability to carry out normal day to day activities’ . Do you consider yourself to have a  disability?   

?    Yes          ?    No  

  Gender:  

?    Female        ?    Male   

  Age:  

?    Under 20   ?    20 - 29   ?    30 - 39  ?    40 - 49   ?    50 - 59   ?    60 or over  

  Ethnic Origin:  

Asian/Asian British   ?    Bangladeshi   ?    Chinese   ?    Indian   ?    Pakistani   ?    Any other Asian background     White   ?    English/Welsh/Scottish/ Northern Irish/British   ?    Irish   ?    Gypsy or Irish Traveller   ?    Any other white background  Black/African/Caribbean/ Black British   ?    African   ?    Caribbean   ?    Any other Black/African/Caribbean background     Mixed/multiple ethnic groups   ?    White & Black Caribbean     ?    White & Black African   ?    White & Asian   ?    Any other Mixed/multiple ethnic groups  background     Other ethnic group   ?    Arab   ?    Any other background  

  Religion  

?    Buddhist   ?    Christian   ?    Hindu   ?    Jewish   ?    Muslim  ?    Sikh   ?    No religion   ?    Other   ?    Prefer not to say  

  Sexual Orientation  

?    Bisexual   ?    Gay Man   ?    Gay Woman/Lesbian  ?    Straight/Heterosexual     ?    Other   ?    Prefer not to say  

